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This study is focused on the influence of temporal leadership on employee’s workplace deviance. The research findings, which are based on the analysis of 216 leader-member matched samples, suggest that temporal leadership can effectively reduce an employee’s deviant behavior.In addition, the results showed that illegitimate tasks perception plays a mediating role between temporal leadership and an employee’s deviant behavior.

I hope this paper is suitable for “Social Behavior and Personality”.We deeply appreciate your consideration of our manuscript, and we look forward to receiving comments from the reviewers. If you have any queries, please don’t hesitate to contact me at the address below. 
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